
Recruiting and retaining key employees is important to every company, and your employee benefits program is a key part of the 
compensation you offer to your employees. Due to the rising costs of traditional employer-sponsored health insurance, defined 
contribution is gaining popularity across the U.S.

You decide how much, they decide what works.

With defined contribution, you give your employees a set amount of money to spend on benefits – it’s like an allowance for their 
insurance – and they use that money to shop for the coverage that meets their individual needs via the NFP Marketplace. So 
instead of offering a “one-size-fits-all” health and benefits package, you empower your employees to choose the combination of 
coverage that’s just right for them.

You set up rules around where the money is spent.

For example, if you gave your employees a monthly allowance of $350, you could decide that $300 can be spent on health 
insurance, and $50 can be used for dental coverage, a vision plan or other benefits. And if you want to keep offering some plans 
that are 100 percent employer-paid – like long-term disability or life insurance – that’s up to you.

We make it easy for you to decide how to allocate the funds, and our decision support tools help your employees decide which 
plans work best.

DEFINED CONTRIBUTION ADVANTAGES:
For Employers

• Control the employer’s rising costs of health care

• Promote consumerism

• Flexibility to tailor the health and benefits allowance for  
your employees

• Fast and easy to implement

For Employees

• Easy to understand allowance concept

• More freedom to choose from a greater number of plan options

• Potential for additional, more personalized coverage

• Decision support tools help decide which plans fit best
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Visit the NFP Marketplace | marketplace.nfp.com
Use firm code: _____________

This material was created by NFP Corp., its subsidiaries, or affiliates for distribution by their registered representatives, investment advisor representatives, and/or agents. This 
material was created to provide accurate and reliable information on the subjects covered but should not be regarded as a complete analysis of these subjects. It is not intended 
to provide specific legal, tax or other professional advice. The services of an appropriate professional should be sought regarding your individual situation. Neither NFP nor its 
subsidiaries or affiliates offer tax or legal advice.

About NFP

At NFP Corp., our solutions and expertise are matched only by our 
personal commitment to each client’s goals. We’re a leading insurance 
broker and consultant that provides employee benefits, property & 
casualty, retirement and individual private client solutions through our 
licensed subsidiaries and affiliates.

NFP has more than 3,400 employees and global capabilities. Our 
expansive reach gives us access to highly rated insurers, vendors and 
financial institutions in the industry, while our locally based employees 
tailor each solution to meet our clients’ needs. We’ve become one of the 
largest insurance brokerage, consulting and wealth management firms by 
building enduring relationships with our clients and helping them realize 
their goals.

For more information, visit NFP.com.   


